Table 2.

The impact of leadership styles tasks-oriented and people-oriented on performance of behavioral competencies among Brazilian public employees.
	
	Standardized coefficients
	Nonstandard coefficients

	
	

	Variables in the model
	B
	Standard error 
	β
	t
	Sig.

	Constant
	3.709
	.393
	---
	9.434
	.000

	Tasks-oriented leardership
	-.139
	.085
	-.139
	-1.636
	.104

	Relatioship-oriented leadership
	.273
	.074
	.316
	3.693
	.000*

	Education level
	-.190
	.100
	-.156
	-1.892
	.061

	Age
	-.280
	.115
	-.203
	-2.427
	.017**

	Seniority (lenght of service)
	-.049
	.039
	-.111
	-1.263
	.209


Note. Multiple regression analysis (Enter method); criterion variable: performance of behavioral competencies; adjusted r2 = .152 (15.2%); *p<0,001, **p<0,005
